NGA | GEOSPATIAL WORKFORCE ASSESSMENT | MAY 2026

GEOSPATIAL DEMAND EXCEEDS AVAILABLE TALENT

Winning in geospatial starts with workforce readiness. The Geospatial
Workforce Assessment defines the critical skills needed now and in the
future across two strategic talent markets: Washington, D.C., and St. Louis ~
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Analysis of geospatial education programs and graduate output h
highlights opportunities for academic institutions, employers,
and individual talent to strengthen the future workforce pipeline.
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Strengthening the geospatial talent pipeline requires action across three groups:
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For more information, please download the Geospatial Workforce Assessment


https://trexstl.org/wp-content/uploads/Geospatial-Workforce-Assessment.pdf
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